What To Expect From Oil &Gas Executive Recruiting Agencies?

It's no secret that oil and gas fields are booming right now. With the bump in demand and
supply, companies are scrambling to find the best talent in all areas of the industry. Generally,
companies in this field struggle to find the perfect fit executive for their company. Every
business in the oil and gas field needs trained and skilled executives to manage the workload
and supervise the whole process.

However, finding an experienced executive who knows his way around the oil and gas industry
is a tough nut to crack. But, with the help of any good executive recruiting agency, you can
easily get into their network and find the right match for your company. However, before
committing yourself to any random executive recruiting agency, there are things to look out for.
Some of these pointers are shared here to help you in your venture:

» Try to Avoid Agencies That Work on a Contingency Basis

This means they will charge you a percentage of the total amount you will pay the executive
they find for you. This might seem like an attractive offer, but in reality, it's not. The reason is
that contingency-based agencies spend no time or effort finding an executive for you. It will
help if you opt for an Qil and Gas Finance Recruiter that charges a flat fee as their fee structure.

Instead of charging you based on a percentage of commission from the recruit's salary, look for
those recruiting agencies that charge you a flat fee for their services or just some basic
membership fees for being a part of their network to find you an ideal candidate. Therefore, get
an agency with a fixed commission rate and no hidden costs.

» Make Experience Your Top Priority

Experience does matter when it comes to hiring executives for companies. However, suppose
you look for experience as the only criterion. In that case, you will miss out on candidates with
high potential but who lack experience in the oil and gas industry. In such a case, you will settle
for less than what you wanted.

Therefore, make the experience your priority, but once in a while, try to take a chance on
someone who doesn't have much of it. After all, everyone has to start at some time or another.
Moreover, most companies registered with any recruiting agency allow all their candidates to
meet with people from different companies for better career opportunities.

» Look for an Agency with a Strong Network

A good network is everything when hiring executive talent for your company in the oil and gas
industry. Therefore, look for an agency with a large network of professionals willing to work in



this field and qualify as your executive team. This will help you find the right person for your
company without wasting any time. When it comes to executive recruiting, choose a reputable
agency that has been in this business for years.

With a decade of experience, you can expect them to have gained the knowledge of placing
executives in oil and gas companies who are hard-working and committed to their work. These
agencies are also aware of the current happenings in this field and can help you find the right
person with little effort.

» Go for an Agency that Offers More than Hiring Executives

This pointer will help you find the ideal agencies for your oil and gas company. The agencies
that you choose should be able to offer more than just recruiting executives. They will also help
you save money by offering services like employee training, recruiting, and pre-screening
candidates for your company. They will also offer consulting services for this purpose (click here
for example).

If possible, opt for a local recruitment agency close to your region. Since they are based in the
same area as your company, they know the market and can help you get better results. They
are well aware of what people in your industry wish to work on, what kind of salary they expect
and what kind of commission they are willing to work with.

To Sum Up!

If you see any agency that solely focuses on its success, then avoid them. An agency that keeps
in mind your company's interest and theirs will help you get good results. In such cases, they
will show genuine interest in your company and give suggestions to help make you more
profitable. They will also be more than happy to make facilities available, like free sourcing
tools, so that any company can use them costlessly.
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