Best Practices for Keeping Payroll Information Secure

Payroll data should be safeguarded at all costs in the present day world as it is a keystone of any
organization. Payroll data is secured since it involves individual’s information and their
remunerations as well as other secured data of the employees. If not well managed, this
information could be calamitous for the losers, resulting in things like theft of their identities,
loss of cash and even possible imprisonment. Below is sample on how the payroll information
should be secured.

Implement a Robust Payroll Management System

Functional payroll management is the solid foundation for secure payroll processing, and a
properly developed system is the key to creating functional management. This system should
have security measures including encrypting the information stored and requiring two or more
forms of identification to access the information stored in the system and the system should be
updated with the latest software. Encryption provides for any data that passes through or even
stored would be in a form that can hardly be understood by anyone who is not authorized to.
The result is that multi-factor authentication enhances on the traditional security processes
since a number of forms of identification have to be provided before entry is granted. Software
updates need to be done constantly to protect users from the newest threats in the
environment.

Use Outsourced Bookkeeping Services

Payroll processing for several companies is quite complex and exposes the business to certain
risks better handled externally. This is where outsourcing of bookkeeping services becomes all
the more important. These services offer professional services and state of the art solutions
which maintain the safest and precise computation of the payrolls. Security measures a
company has in place could be inadequate, or the company might compromise the security of a
contractor’s data, thereby compromising its own data security, and third, a specialized provider
can normally do the work faster and with less errors than the company can do it itself.

Ensure Statutory Compliance

It is a legal requirement to follow statutory compliance, as you already know, but it is also an

essential component to consider occupational payroll security. If there are regulations like GDPR


https://paysquare.com/statutory-compliance/

or HIPAA in the organization, it means that the data of the payroll will be under control and safe.
An approach that works in ensuring that all the lapses as far as the security of the system is
concerned are discovered include the following:

Conduct Regular Security Audits

Periodical security review is very important for the protection of payroll details. These audits
assist in the establishment of risk and possible vulnerabilities within the organization’s payroll
system. This enables the businesses to curb any problems before they get to the worse through
carrying out proper audits.

Educate Employees on Security Practices

It important to note that people are the weakest link and maybe the most cause of data
breaches. Another key risk is related to data leakage and employees can be made more aware
of these practices by providing training to them. Education need to include the understanding of
phishing scams, use of proper passwords and protection of the personal data. Employees should
also understand the aspect of Statutory Compliance that is necessary in the business.

Restrict the Information Concerning the Payroll

Payroll information should only be available to those employees who require the information to
do their job. Implementing role-based access controls within your payroll management system

ensures that only authorized personnel can access sensitive data. This eliminates instances of
internal data leakage and everybody is held responsible for the data.

Utilize Secure Communication Channels

It is important to point that often enough when transmitting the payroll information, one has to
ensure the security of the channel used. Do not transmit an account number, Social Security
Number, electronic funds transfer instructions or other sensitive information through the email
or other insecure channels. What should be used are the encrypted communication channels
which ensure secure transfer of data. This is especially so when dealing with outsourced
bookkeeping services and this helps in protecting data that has been shared with a third party.

Backup Payroll Data Regularly
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Payroll data must be backed up frequently since this information is vital when there is a breach
in the system or when the system fails. There should be proper storage of the backups and the
backups should also be encrypted. The backup is a form of security measure that supplement
the anti malware to ensure that even when data is lost due to virus or hacker attacks the
business is not crippled.

Monitor for Suspicious Activity

Actual features or solutions of monitoring should be integrated within the existing system of
payroll management in the organization in order to know if there is such activity or not, and if it
is the case, then take appropriate action. These may help you in recognizing instances when
someone is trying to break into your account or when your account is undergoing some
suspicious activity.

Overall, when the above mentioned best practices are implemented, the security of business’
payroll information is considerably increased. Technology, education of all employees, response
to statutory requirements might help to weaken adverse impact on sensitive payroll data.



